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fadvr® @1 wew | MESSAGE FROM DIRECTOR

Dear Readers,

| am happy to introduce the third edition
of Spandan, ARAI's in-house magazine.
This edition shows our dedication to
sharing knowledge and building a
strong community among our
employees. It celebrates our successes

and the teamwork that makes our

organization strong.

This year, we proudly received European Alignment Certificate from
Bridgestone Corporation for completing Rolling Resistance Lab
Alignment. We also handed over Production Linked Incentive
Certificates for 100" and 101 applications in the automobile sector
thru Secretary, Ministry of Heavy Industries, Govt. of India. We have
also received Letter of Appreciation from ISHRAE at the COOL
Conclave for our efforts in reducing carbon emissions and
supporting India's net-zero goals. It was our honor to receive Public
Procurement Excellence Award at Next-Gen Procurement & Supply
Chain Conference 2025, organized by Institute for Supply
Management. | thank the ARAI Team for these achievements.

ARAI has now entered its Diamond Jubilee Year, celebrating 60 years
of innovation, dedication and excellence. As we mark this milestone,
let us honour the visionaries who built ARAI and embrace the
challenges ahead. Together, we are advancing toward a safer,
greener and smarter mobility world, where each innovation drives
progress and every solution inspires future generations.

We are also hosting the 19th edition of Symposium on International
Automotive Technology, viz., SIAT 2026, from 28-30 January, 2026.
SIAT 2026 is a platform for advancing the auto industry at a pivotal
moment. Building on nearly two decades of tradition, this
symposium promotes global platform for innovation, collaboration
and knowledge sharing. It will feature over 250 technical papers,
keynotes and plenary sessions from 14 countries.

Spandan is a special magazine that showcases technical and creative
contributions of ARAI employees. This edition includes stories,
poems, articles, photographs, anecdotes and paintings that capture
diverse thoughts and experiences from our ARAI family. It brings
together all our activities, celebrates our successes and shows our
dedication to leadership through integrity, innovation and positive
change. | hope you will enjoy the reading ARAl activities.

| thank all the contributors for their creativity and our readers for
their support. Your feedback is welcome.

Happy reading!
Dr. Reji Mathai
Director-ARAI
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WUTE® &t @awt | MESSAGE FROM EDITOR

Dear Readers,

Welcome to the third edition of
Spandan Magazine, where we
continue to explore the vibrant pulse
of ideas, stories, and perspectives that
make our community special. As we
mark this milestone, I'm happy to

think about how we've grown since
our first issue. Spandan has changed
into a busy space for sharing thoughts. This edition adds to that
base, showing many different voices that challenge, inspire, and
bring us together.

One of the exciting developments in this edition is increase in
contributions from our employees. We've seen a remarkable
increase in submissions from team members across
departments, bringing fresh insights and personal narratives that
enrich our content. This shows not only highlights the creativity
and passion within our organization but also strengthens the
magazine's authenticity, as employees share their unique
experiences and viewpoints. It's a proof of the team spirit that
Spandan stands for, showing that everyone has a story to tell.

In this edition, we look at topics like new ideas at work and
personal growth stories. All of this is tied to the human side that
makes our stories interesting. From essays about staying strong
to creative pieces on different cultures, the contributions show a
mix of ideas that match our changing world. This edition reminds
us that in times of fast change, accepting different views helps us
move forward and understand better.

As we look ahead, | encourage all readers and contributors to
keep the momentum going. Whether you're an employee with a
tale to tell or a reader with feedback to share, your involvement is
what keeps Spandan alive and thriving. Let's continue to amplify
voices, foster dialogue, and celebrate the shared heartbeat of our
community. Thank you for being part of this journey. Here's to
many more editions filled with inspiration and connection.

| hope you find this publication interesting. If you have any
suggestions, please feel free to write to me
thipse.edl@araiindia.com

Warm regards,

Dr. S.S. Thipse
Editor - ARAI Spandan
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Iqeferat | ACHIEVEMENTS

ARAI achieves milestone in Bio-diesel Engine

Evaluation

ARAI successfully completed its developmental
project evaluating CPCB IV+ compliant diesel engines
with B20 and B30 bio-diesel blends, demonstrating
significant reduction in CO, HC, NOx, PM and smoke
emissions compared to standard diesel. A rigorous
500-hour durability test confirmed no deviations in
engine power, efficiency or emissions, validating
compatibility of Engines. Dr. Reji Mathai, Director-
ARAI, handed over the official report to Mr. Gaurang
Shah, Chairman and Managing Director of Kotyark
Industries Ltd., with gratitude extended to Kirloskar Oil
Engines Limited for engine support. This achievement
aligns with India's Bio-diesel Policy, promoting cleaner
energy solutions.

ARAI achieves PLI milestone with
100" and 101" certificates

Shri Kamran Rizvi, Secretary-Ministry of Heavy
Industries (MHI), handed over the 100" Production
Linked Incentive (PLI) Certificates to Ms. Suman
Mishra, MD & CEO of Mahindra Last Mile Mobility Ltd.
and also 101 Certificate to Mr. Sushant Naik, VP &
Global Head-Government and Public Affairs at Tata
Motors Ltd., in the presence of Dr. Hanif Qureshi,
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Additional Secretary of MHI and Dr. Reji Mathai,
Director-ARAI. This event marked the milestone of
ARAI issuing 100" and 101* PLI certificates under the
Automobile Sector. The Auto-PLI Scheme, an MHI
initiative, promoted manufacturing of Advanced
Automotive Technology products, attracted
investments, boosted domestic production, reduced
import dependence, advanced electric and green
mobility, created jobs and enhanced global
competitiveness, thereby strengthening India's
Aatmanirbhar Bharat journey. ARAI expressed
gratitude to MHI for this visionary scheme and
committed to achieving further milestones to
establish India as a global auto industry leader.

Celebrating a Milestone of
100" Auto-PLI Certificate of M/s Mahindra Last Mile Mobility Ltd.

Celebrating a Milestone of
101" Auto-PLI Certificate of M/s Tata Motors Ltd.
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Iqeferat | ACHIEVEMENTS

ARAI honored with ISHRAE Appreciation
for Decarbonization Excellence

ARAI received Letter of Appreciation from ISHRAE at
COOL Conclave for its outstanding efforts in reducing
carbon emissions and supporting India's Net Zero
Emissions Mission. Dr. Chetan Singh Solanki, known as
the Solar Man of India, graced the occasion and
presented the certificate to ARAI for Corporate
Excellence in Decarbonization. ARAI expressed
heartfelt thanks and reaffirmed its commitment to
advancing a sustainable future.

ARAI Achieves Breakthrough in
e-Axle Technology

ARAl's Powertrain Design Lab achieved a ground-
breaking milestone in E-axle development for
SCV/LCV applications, setting a new industry
benchmark. The team designed, prototyped and
tested E-axles, which delivered an impressive 130 km
range in real-world conditions and completed 60,000
km of rigorous testing without any issue.

ARAI receives prestigious Public Procurement

Excellence Award

ARAIl was honored with the award for Public
Procurement Excellence at Next-Gen Procurement &
Supply Chain Conference 2025, organized by Institute
for Supply Management. This accolade highlighted
the team's strong commitment to transparency,
integrity and strategic public procurement practices.
ARAI also acknowledged and commended the tireless
efforts and dedication of its team, stakeholders and
committees in achieving this milestone.
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Iqeferat | ACHIEVEMENTS

ARAI received European alignment certificate from Bridgestone for rolling resistance lab milestone

ARAI was pleased to receive European Alignment Certificate from Bridgestone Corporation for successful
completion of Rolling Resistance (RR) Lab Alignment. The certificate was presented to Dr. Reji Mathai, Director-
ARAI, by Mr. Rajarshi Moitra, Deputy Managing Director of Bridgestone India, in the presence of key people
including Mr. Yoshikazu Nagayama, Director of Product Management; Mr. Prashant Jagetiya, Director of
Strategic Planning; and Mr. Sudershan Singh Gusain, General Manager of Training & S&R, Bridgestone, along
with other senior ARAI officials viz as Mr. A.A. Badusha, Mr. Vijay Pankhawala, Mr. Vikram Shinde and Dr. Nagesh
Walke. This achievement marked a critical milestone for ARAI, as tyre rolling resistance is a sensitive and vital
parameter for vehicle fuel economy. In collaboration with Bridgestone, ARAI had advanced development,
testing and knowledge enhancement in tyre technologies, aiming to deliver safe and sustainable automotive
solutions for Indian roads.
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VISIT OF IMPORTANT PERSONALITIES

Visit of Shri Abhay Manohar Sapre, former Judge of Visit of Shri Sanjay Bandyopadhyay, IAS,
Supreme Court of India and Chairman of the Member, Supreme Court Committee
Supreme Court Committee on Road Safety (SCCoRS)

Visit of Shri Rajesh Verma, Chairperson, Commission for Air Quality Management

Visit of Dr. Anitha Gupta, Department Visit of Dr. Lonneke Driessen,
of Science & Technology (DST) Govt. of India Director-Open Charge Alliance (OCA), Netherlands
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VISIT OF IMPORTANT PERSONALITIES

Visit of Senior Officials of EIM Visit of Shri Sanjay Khanna, CMD, BPCL
and Senior officials

Visit of Mr. Pham Sanh Chau, MD-CEO Visit of Senior Officials of Hyundai
VinGroup Asia Operations
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waRuaTé weAnd | HAPPENINGS IN ARAI

Launch of WVSCoP module for digital vehicle safety compliance

As a part of ARAI's ongoing efforts to digitalize its services, Whole Vehicle Safety Conformity of Production
(WVSCoP) Module was launched and seamlessly integrated with CMVR-Type Approval Software (CMVR-TAS)
platform. The module was officially inaugurated by Dr. Reji Mathai, Director-ARAI, on 16" July 2025 in the
presence of Shri Abdul Jabbar Akbar Badusha, Senior Deputy Director and other Senior Executives of ARAI. This
initiative aligned with MoRTH Notification No. GSR 393(E) dated 7" June 2021, which mandated WVSCoP
compliance for vehiclesin L, M and N categories as well as E-Rickshaw and E-Cart models. Following the launch,
ARAIl began accepting WVSCoP requests exclusively through the new online system, enabling OEMs to initiate
their second cycle of compliance and significantly enhancing application processing, data management and
monitoring.

India’s first gasoline fuel vapour canister ageing

bench to boost WLTP emission certification

ARAI announced inauguration of India's first
certification-capable Gasoline Fuel Vapour Canister
Ageing Bench at Homologation Technology Centre
(HTC) in Pune, marking significant advancement in
emission certification capabilities ahead of WLTP
regulation implementation. This development aligned
with draft Notification No. S.0. 270 (E) dated 28" April
2025, that outlined adoption of Worldwide
Harmonized Light Vehicles Test Procedure (WLTP)
under AIS 175. During the event, Dr. Reji Mathai,
Director-ARAI, emphasized India's emission control roadmap, including innovations like E20 and biofuels for
green mobility and urged the auto industry to collaborate on solutions tailored to domestic needs.
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waRuaTé weAnd | HAPPENINGS IN ARAI

ARAI inaugurates India’s first PEMS pro-cart for remote emissions testing

ARAI inaugurated India's first-of-its-kind remote workstation for Portable Emissions Measurement System
(PEMS) testing, known as PEMS Pro-Cart. Designed for safe and efficient transportation of the PEMS system to
test sites, it featured an integrated workstation for real-time monitoring and data analysis. This innovation
addressed the growing demand for testing under Automotive BS-VI and upcoming non-road CEV/TREM stage V
norms, enabling Heavy Duty ISC and non-road ISM tests at various locations across India. It facilitated Real Drive
Emission (RDE) tests in fields like mines, construction sites and farms for non-road applications, supporting
ARAI's commitment to providing top-tier services for reducing vehicle pollution.

ARAI hosts JAPIA delegation for Annual

Meet with Test Agencies

ARAI hosted the JAPIA delegation for their annual meet
with test agencies in India, where ARAI Director Dr. Reji
Mathai, Senior Deputy Directors Shri. Abdul Jabbar
Akbar Badusha, Dr. B V. Shamsundara, and Shri. Rahul
Mahajan, along with the officials of Safety and
Homologation Lab and Passive Safety Lab, interacted
with the team. The visit aimed to foster synergy
between Japanese auto component manufacturers and
ARAIl, while updating the JAPIA team on new
automotive regulatory trends and approval
procedures. Attendees included Makiko Kuramae san, Mr. Ryota Yamauchi san, Shinichi Takeda san, Hiroko
Nemoto san, and Shri Deepak MK, with other delegates joining online. Building on visits since 2003, ARAI
committed to maintaining this legacy and delivering top services to JAPIA and its members.
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waRuaTé weAnd | HAPPENINGS IN ARAI

ARAI organizes Blood Donation Camp to give back to society

In the powerful act of solidarity, ARAl organized Blood Donation Camp on 1" August 2025, where employees and
community members united to contribute to societal welfare, demonstrating strong commitment to
community service. Colleagues rolled up their sleeves to save lives, highlighting the importance of every
donation in making meaningful difference. “"Hearts united, sleeves rolled up: Together, we're saving lives — one
donation at a time.” This initiative truly embodied humanity and collective care and the organization expressed
deep gratitude for the selfless support received from all the participants.
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waRuaTé weAnd | HAPPENINGS IN ARAI

Training on revised Purchase Procedures

In response to recent amendments to ARAIl's Purchase Procedures and various Office Memorandums of
Government of India, detailed training program was conducted on 20" August 2025 to ensure clarity and
compliance among stakeholders. Training covered procurement framework, revised slabs, planning and
proposal preparation, tendering and evaluation processes, e-procurement platforms, preferences and
applicability, contract award, LD, IC and payment processes, code of integrity, vigilance, grievances, audits and
gaps to address. Selected ARAI Engineers were identified for participation and separate sessions were arranged
for HTC and FID employees.

Machine safety training for Prototype Manufacturing Department

On 25" August, 2025, EHS World organized detailed Training Session on machine safety. Mr. Pratik Kadam
trained more than 20 employees from Prototype Manufacturing Department. The goal was to improve safety
awareness at work. The session covered how to check machines, managing dangers and risks, value of a safety-
first mindset, choosing and caring for protective gear, duties of workers and bosses, safe ways to handle
machines rules for specific machines, what to do and not to do as well as reporting of accidents. The training
helped everyone learn how to spot and reduce risks. This created a safer and more efficient workplace.
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waRuaTé weAnd | HAPPENINGS IN ARAI

Launch of ARAI's Diamond Jubilee Celebrations

ARAI commenced its Diamond Jubilee celebrations to commemorate 60 years of innovation and excellence in
automotive research and development. Shri HD Kumaraswamy, Hon' Union Minister of Heavy Industries,
Government of India, unveiled the commemorative logo symbolizing infinite possibilities for mobility
innovations. The year-long festivities, spanning from December 2025 to January 2027, featured activities under
four key themes: Branding, Customer Experience Enhancement, Employee Engagement and Organization
Legacy & Facelift. These included inaugurations of advanced laboratories and centres, youth engagement
through competitions and hackathons, knowledge-sharing sessions by innovators and industry leaders and
nationwide awareness programs promoting safe and sustainable mobility in India. Hon' minister commended
ARAl's pioneering contributions to India's automotive eco-system and extended best wishes for future
endeavours.
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AEFH - Mahakumbh

Every year, on the third Sunday of January, a unique
pilgrimage unfolds on the streets of Mumbai. It isn't
one of religious rites, but of rhythmic strides; not of
chants, but of synchronized breaths. This is the Tata
Mumbai Marathon (TMM), and this year, it coincided
with the grand Mahakumbh of 2025, which also began
inthe 3" week of January.

With over 60,000 runners across all categories woke
before the sunrise in the city to participate in the
biggest running event of the country. Just as millions
gather at the confluence of the Ganges and Yamuna
rivers to take a holy dip, every runner every runner
aspires to experience the journey of running the
Mumbai Marathon. For me, this was the 3™
participation in this grand event. The Tata Mumbai
Marathon is more than just a race; it's a World Athletics
Gold Label event, celebrated as one of Asia's largest
marathons. Its route is a tourist’s dream, starting from
the iconic Chhatrapati Shivaji Maharaj Terminus
(CSMT), sweeping past Marine Drive and Haji Ali, and
then taking you across the majestic Bandra-Worli Sea
Link. Pedestrians are allowed to walk, run, take selfies
on the Sea link only on the event day.

Just like the order of bathing in the Mahakumbh Royal
Bath (also known as Shahee Snaan), where Naga
Sadhus bathe first, followed by other religious orders
and the general public, the Mumbai marathon also has
a running order. Elite runners enter the corral first,
followed by faster runners and then amateur runners
like me. Runners are assigned to different line-up
sections (from A to E) based on their previous race
timings to better manage the crowd. | was allotted
line-up section A, having submitted my strong finish
time from the Delhi Half Marathon.
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My journey into the world of long-distance running
began on the college grounds of Kolkata in 2017.
Though | had been involved in sports since childhood,
my tenure as the captain of the college athletics team
exposed me to the vast spectrum of running. Many see
running as a single activity, but its disciplines are
incredibly diverse, from the explosive power of track
events like the 100m, 400m, and 800m sprints, to the
strategic blend of speed and stamina in the 1500m,
5000m, and 10,000m races. Then come the endurance
distances: half marathon (21k), full marathon (42k),
ultra runs (>42k), stadium runs (12hr, 24hr, 36hr etc),
and trail runs through natural terrain like forests and
mountains.

This 2025 edition was special. | completed the entire
stretch of 42km without taking a halt. In previous
editions, | had suffered from irritable bowel syndrome
due to poor diet or incomplete sleep before the race.
This time, | focussed on my diet and simulated the race
day nutrition strategies in my training plans, specially
inmy long runs.

On race morning, | ate a banana half an hour before
the flag-off and | was standing afresh at the starting
line. As the race began, | executed my plan. For the first
15 kilometres, | focused on sipping water and
electrolytes, staying ahead of dehydration.

My energy was stable, thanks to the two energy gels |
carried and a few more | grabbed from the aid stations
enroute. The Mumbai crowd also played a vital role in
my strong finish. They are a different breed of
supporters-offering everything from salted oranges
and biscuits to singing, dancing, and holding up the
most hilarious signs.

They make you feel like a superstar. Buoyed by this
energy, | achieved a personal milestone: | ran the
entire distance without a single break, not even for

nature's call. Crossing the finish line and seeing the
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clock stop at 4 hours and 5 minutes was a moment of
pure joy. This joy was not just about the timing but
about a healthy and strong finish. Despite the

challenges, | had shaved another 13 minutes off my
previous TMM timing. The very first time | participated
in TMM in 2020 and clocked 4 hours 32 minutes and
then in 2024 again, | improved it to 4 hours and 18
minutes. The feeling was amplified by meeting my
friends from the running community who have
travelled to Mumbai from all over India.

| would like to mention one of TMM’s most beautiful
initiatives. Every full marathon finisher is given two
medals. The first is for the runner, a symbol of their
grit. The second, engraved with the words
"Inspiration,” is for them to give to the person who
inspired their journey. Holding that second medal, |
felt the true spirit of the event—it's not just about
personal achievement, but about shared strength and
gratitude.

Foranyone inspired to start their own running journey,
my advice is simple:

gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




<iiiiﬁ

#HH=r W | EMPLOYEE SPOTLIGHT

Start with slow progression. Don’t rush into long
distances. Begin with walking, then graduate to a
walk-run mix, and slowly build your mileage. Your
body needs time to adapt.

Always listen to your body. It is the best coach you will
ever have. It will tell you when to push and when to
rest.

In the great Runner's Mahakumbh of Mumbai, |
completed my royal bath by running the full marathon
along the beautiful route via Bandra-Worli Sea Link,
Haji Ali,and CSMT.

Mr. Naman Kumar
ERL

Turning the lenses, framing the moments...!!!

1. A WEAVER WORKS ON A HANDLOOM,
CREATING A VIBRANT TEXTILE.

The photo captures an individual, a weaver, engrossed
in their craft ("Tant Silpa”). The weaver is seated at a
handloom, which occupies the majority of the frame.
The loom is a complex arrangement of wooden
frames, threads, and mechanisms. A striking feature is
the array of colourful threads, particularly bright

yellow and blue, that are stretched vertically and
horizontally, creating a web-like appearance. The
threads in the foreground are a brilliant magenta and
purple, forming a partially completed textile. The
weaver, seen in the background with a blurred effect
suggesting motion, is focused on their work. They
appear to be shirtless and wearing glasses. A single
lightbulb hangs above the loom, illuminating the
workspace. The background wall is a faded teal colour,
and a white garment hangs on the right side of the

frame. The overall atmosphere is one of focused
labour and traditional craftsmanship.

2. PRIESTS PERFORMING THE SACRED GANGA
AARTION THE ASSI GHAT OF VARANASI.

The photo captures the dramatic and spiritual Ganga
Aarti in Benaras formally known as Varanasi, a Hindu
ritual of worship. In the foreground, a line of priests are
seen kneeling on a raised platform, each performing a
synchronized offering. They are dressed in vibrant
saffron and gold robes. The main subject, a priest in
the front, is holding a large, ornate metal lamp, from
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which a plume of white smoke rises, catching the light
and creating a dynamic effect. The atmosphere is
mystical, with the scene lit by a combination of
artificial lights from the ceremony and the glowing
lamps held by the priests. The background is a crowd
of onlookers sitting and standing, their faces partially
illuminated by the lights. The dark night sky and the
water (Ganges River) are barely visible on the far left,
adding to the nighttime, ceremonial ambiance. The
image is a powerful depiction of a religious tradition.

are standing and sitting, observing the scene. The
monochrome palette emphasizes the textures and
contrasts of the scene—the ripples on the water, the
details of the boats, and the contours of the clouds.

Mr. Debjyoti Bandyopadhyay
EDL

3. PIGEONS SOAR OVER THE GANGES RIVER, AS

BOATS REST ON THE GHATS OF VARANASI ON A
CLOUDY DAY. e glkp e—

N

This monochrome captures a wide, expansive view of
the Ganges in Varanasi. The sky is dramatic, filled with
thick, textured clouds that give the monochrome a
moody and atmospheric feel. A large flock of birds,
likely pigeons, is in flight, their silhouettes creating a
dynamic pattern across the sky and water. In the
foreground and middle ground, several traditional
boats are moored, some of them empty and others
carrying people. On the right side of the frame, the
steps are leading to the holy river, where a few people
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Culture of integrity for nation’s prosperity

A culture of integrity encompasses values such as
honesty, transparency, accountability, and ethical
behaviour, which collectively contribute to national
prosperity. Fostering a culture of integrity can lead to
improved governance, enhanced economic
performance, stronger social cohesion, and an overall
better quality of life for citizens.

At the heart of any thriving nation is an effective
governance structure that commands the trust of its
citizens. When leaders and institutions operate with
integrity, transparency, and accountability, citizens are
more likely to engage positively with their leaders and
participate in civic processes. This trust translates to
political stability, which is crucial for national
prosperity. Conversely, corruption, which breeds a
culture of dishonesty, can derail even the most
promising economies. Countries with high levels of
corruption often experience poor governance,
resulting in wasted resources and diminished public
services. For instance, nations like Denmark and New
Zealand, which consistently rank high on transparency
and corruption indices, also showcase remarkable
governance systems that contribute to their high
levels of prosperity.

Integrity promotes fair competition, innovation, and
the efficient allocation of resources. Businesses rooted
in ethical practices attract investment, stimulate
growth, and create jobs. Investors are more inclined to
channel funds into economies where they trust that
the rules of the game are followed and that their
investments are protected from corrupt practices.
Moreover, nations that prioritize integrity often see
the emergence of robust institutions that foster
entrepreneurship and facilitate trade.

For instance, countries like Singapore have leveraged
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their commitment to integrity into a successful
economy that thrives on global trade and investment.
On the flip side, corruption can stifle economic
growth. It often leads to misallocation of resources,
where funds are diverted to bribes and kickbacks
rather than infrastructure and social services.

A culture of integrity fosters social cohesion by
promoting shared values and mutual respect among
citizens. When individuals and institutions operate
within an ethical framework, they contribute to a sense
of community and belonging. This ethical foundation
encourages civic responsibility, where citizens feel
empowered to engage in societal issues, advocate for
their rights, and hold leaders accountable. Social
cohesion is essential for maintaining peace and
stability, as well as for fostering a collaborative
environment where diverse groups can work together
towards common goals.

Finally, the overarching impact of a culture of integrity
on national prosperity is seen in the improved quality
of life for its citizens. Access to quality healthcare,
education, and social services is contingent upon the
effective functioning of government and the ethical
practices of both public officials and private
enterprises.

A culture of integrity is fundamental to national
prosperity. By embracing values of ethical conduct,
transparency, accountability, and mutual respect,
nations can build trust in governance, stimulate
economic performance, nurture social cohesion, and
elevate the quality of life for their citizens.

So, I would like to conclude it with saying “Our deeds
determine us, as much as we determine our deeds.”

Ms. Neeta Kulkarni
HRMA
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Defying limits: my journey through the evacuated in an ambulance. The terrain was merciless.

Pune off-road expedition 2025 A story of my Participation in Pune Off-road

Expedition 2025, Organized by 8moto 16-17 August
The Pune Offroad Expedition 2025, organized by 8 025

Moto India, was held on August 16-17, 2025, in
Panshet, Maharashtra, at the Panshet Backwaters. This
annual event is a celebration of off-road adventures
for both dirt bikes and 4x4 vehicles, inviting
participants to ride, drive, and camp in the Sahyadri
mountains.

Adventure Maval, Panshet, Pune
https://maps.app.goo.gl/wFHVqSTG53CoJ72a6

When you think of hardcore off-roading, names like
the Hero Xpulse, Royal Enfield Himalayan, KTM 390
Adventure, or BMW GS310 come to mind. But |
showed up with something different—my trusty TVS
Apache 200 BS4. On paper, it wasn't the ideal machine
for the terrain we were about to face. But passion
doesn’tread spec sheets.

The Pune Off-Road Expedition 2025, organized by
8moto on August 16-17, was a test of grit, machine,
and mindset. | wasn't going to let my bike's limitations
hold me back. | prepped it like a warrior—swapping in
Apollo Tramplr XR tyres for better grip, removing the
front and rear mudguards to prevent slush buildup, My TVS Apache 200 with mud on front tyre
and installing a custom-fabricated bash plate to shield
the engine during river crossings and rocky scrambles.
It wasn't just a bike anymore—it was my battle
companion.

Asllined up at the start line at 9:30 AM, surrounded by
riders on purpose-built machines, | felt a cocktail of
emotions—nervousness, excitement, and raw
adrenaline. | had some off-road experience and basic
training under my belt, but this was a whole new beast.

Over the next two days, we climbed unforgiving
mountains, crossed gushing rivers, waded through
axle-deep slush, and danced over jagged rocks. The
trail didn’t just challenge our bikes—it tested our
willpower. Five bikes suffered major breakdowns. Two
chassis snapped clean in half. One rider had to be
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Climbing vertical hill with rocks and mud
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Water crossing in above knee level
water with 0 traction

But through it all, my Apache and | held our ground. |
learned to trust my instincts, read the trail, and push
past fear. Every obstacle conquered was a lesson in
resilience. Every slip and recovery was a reminder of
why I ride.

By the end of the expedition, | had earned something
far more valuable than a medal—I had gained a new
respect for my machine and a deeper belief in myself.
The TVS Apache 200 BS4 may not be built for off-road
glory, but with the right mindset and a few smart
mods, it proved it could go toe-to-toe with the best.

This wasn't just a ride. It was a revelation. There is a
very famous quote in motorcycling “It's not about the
bike, it's about the ruder riding it"

Full Video on my Youtube channel Shubhaybuilds
https://youtu.be/105d97H2QTo?si=a7VLYSxlwgS
fzxrd

Certificate of completing the off-road expedition

Mr. Shubhay M. Dongare
Academy
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SIeTRTATE WefTan &2t

(Lesson from the Mountain Girls)
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The ultimate temple run: a family road trip from

Beware before driving your car!

Please keep open the doors or windows for a while;
before / after you get into your car and don't turn on
Air Conditioning (AC) immediately.

According to a research, the car dashboard, sofa and
freshener will emit Benzene, a cancer-causing toxin
(Carcinogen - Take a note of the heated plastic smellin
your car)

In addition to causing cancer, it poisons your bones,
causes anaemia and reduces white blood cells.
Prolonged exposure will cause Leukaemia, increasing
the risk of cancer. It may also cause miscarriage.

Acceptable Benzene level indoors is 50 mg. per sq. ft. A
car parked indoors with the windows closed will

contain 400-8000 mg. of Benzene. If parked outdoors
under the sun at a temperature above 60-degree F,
the Benzene level goes up to 2000 — 4000 mg. i.e. 40
times of the acceptable level. The people inside the car
will inevitably inhale an excess amount of the toxin.

It is recommended that you open the windows and
doors to give time for the interior to air out before you
enter. Benzene is toxin that affects your kidney and
liver, which is very difficult for your body to expel this
toxic stuff.

Mr. S. C. Nikam
PSL
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Pune to the heart of India’s spiritual sanctuaries
(2200 KM in the Kia Seltos Red)

The open road calls, and for this adventure, my trusty
Kia Seltos Red was the perfect companion! Embarking
on a 2200-kilometer journey for 6 days through the
heart of Southern India, the route was meticulously
planned: Pune, Solapur, Hyderabad, Srisailam,
Tirupati, Belgaum, Kolhapur, and finally, back to Pune.
This wasn't just a drive; it was an exploration of diverse
landscapes, ancient history, spiritual sanctuaries, and
vibrant culture.

Phase 1: The Gateway to the South (Pune - Solapur
- Hyderabad)

Our journey began in Pune, heading east towards
Solapur, a city renowned for its textile industry. The
roads were smooth, allowing the Seltos to cruise
effortlessly, setting the tone for the adventure ahead.
The excitement built with every kilometre, knowing
that Hyderabad, the "City of Pearls," awaited.

Reaching Hyderabad was a transition into a city that
beautifully blends its glorious past with a bustling
present. The Nizami heritage is palpable in its
architecture and cuisine. As night fell, the city
transformed, and the view was absolutely breath-
taking.

The illuminated palaces and the serene Hussain Sagar
Lake, with the Buddha statue glowing in the distance,
offered a spectacle of grandeur and peace. This
mesmerizing night view truly captured the essence of
Hyderabad's majestic charm.

Phase 2: Spiritual Trails and Scenic Drives
(Hyderabad - Srisailam - Tirupati)

Leaving the urban sprawl of Hyderabad, the landscape
gradually shifted. The route towards Srisailam, home
to one of the twelve Jyotirlinga shrines of Lord Shiva,
was incredibly scenic. The roads wound through lush
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forests and rolling hills, a testament to India's diverse
topography.
The drive itself was an experience, with wide, well-

maintained highways carving a path through
picturesque terrain. The Seltos handled the varied
gradients with ease, proving its mettle on both city
streets and winding mountain passes. The anticipation
of reaching the ancient temple town, nestled amidst
the Nallamala Forest, added to the thrill.

Srisailam's spiritual aura was profound, a stark
contrast to the city's hustle. From there, our journey
continued south towards Tirupati, another significant
pilgrimage site. The path was dotted with charming
villages and vibrant green fields, each turn revealing a
new facet of the Indian countryside.

© /,/" \\\ .
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Phase 3: Wildlife Encounters and Dam Views

Beyond the spiritual, our trip also brought us closer to
nature. A highlight was an encounter with one of
nature's most magnificent creatures.

The majestic white tiger, with its piercing gaze and
regal bearing, was a sight to behold, a powerful
reminder of the incredible wildlife that coexists in this
diverse land.

The journey also led us to impressive feats of
engineering.

Standing beside a massive dam, with water gushing
over its walls, was an exhilarating experience. The
sheer force of the water and the engineering marvel of
the dam were awe-inspiring. It was a perfect moment
to capture a memory, enjoying the cool spray and the
magnificent view. The Seltos, parked neatly, looked
ready for its next adventure, just like me!

Phase 4: The Homeward Stretch (Belgaum -
Kolhapur - Pune)

The final leg of our journey took us through Belgaum
and Kolhapur, each city with its unique historical and
cultural significance. The roads remained excellent,
making the drive enjoyable even as the trip neared its
end. The Seltos, with its comfortable interiors and
smooth performance, made the long distances feel
shorter.

Conclusion:

2200 kilometers, countless memories, and an
unforgettable experience — this road trip through
Southern India was everything | hoped for and more.
From the grandeur of Hyderabad to the spiritual
serenity of Srisailam and Tirupati, the diverse
landscapes, and the incredible encounters, every
moment was a discovery. My Kia Seltos Red was not
just a vehicle; it was an integral part of this incredible

adventure, carrying me safely and comfortably
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through every twist and turn.

The Sweet Spot of Comfort and Cost-Effectiveness

Cost-Effectiveness:

1. Fuel Efficiency: Your Kia Seltos, depending on the
model (petrol/diesel, engine size), offers decent fuel
efficiency. For a 2200 km trip, while fuel is a significant
expense, it's often more economical than multiple air
tickets for a group or family. You pay for the fuel
consumed, not per person.

2. Group/Family Travel: This is where road trips truly
shine. The cost of fuel and tolls is split among all
passengers, drastically reducing the per-person cost
compared to individual train or flight tickets.

3. No Hidden Charges: Unlike air travel with baggage
fees, seat selection charges, and airport transfer costs,
a road trip has predictable expenses: fuel, tolls, and
maintenance checks (which you'd do anyway).

4. Food Flexibility: You can carry your own snacks and
drinks, stopping at dhabas or local eateries for more
affordable meals, avoiding expensive airport or train
station food.

5. Accommodation Choices: While not directly tied
to the vehicle, road trips offer the flexibility to choose
more budget-friendly accommodations further from
city centers, which might be less accessible by public
transport.
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Comfort:

1. Door-to-Door Convenience: No lugging bags
through airports or train stations. You pack your
Seltos, and you're off, arriving directly at your
destination's doorstep.

2. Personal Space: The Seltos offers ample legroom
and seating comfort compared to often cramped train
compartments or airplane seats. You have your
personal bubble for the entire journey.

3. Flexibility and Freedom: This is perhaps the
biggest comfort factor. You control your schedule.
Want to stop for a scenic photo (like your stunning
highway shot!), grab a local delicacy, or just stretch
your legs? You can! No rigid timetables.

4. Luggage Capacity: The Seltos has a generous boot
space, meaning you can pack more comfortably
without worrying about airline baggage limits or the
hassle of managing multiple bags on a train.

5. Music & Entertainment: Curate your own playlist,
listen to podcasts, or enjoy conversations without
disturbing others. Your in-car entertainment system is
entirely yours.

Mr. Rupesh Wani
ID Dept
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ST WA AT TALe. FoTeeAT ScATETa AT I+
HAHTT IH FACAT FSATd Hell. YTl Tredl did
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|i. ATt SrereR-faeEs

Trek to Girnar Hills

Adventure seekers from the EDL department
organized an exciting trek to Girnar Hills in Gujarat
from January 10 to 13, 2025. All six members
completed the challenging journey successfully,
showcasing teamwork and a love for exploration.

ETT FUIA S AT AT
HTC ARAI urse divmasamada
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gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




[

#HH=r W | EMPLOYEE SPOTLIGHT

Faed Uerd, #AATd AT FPEaTeagd AARIBAUT
did Bd. AT AWl FREEaR TSt
Jieell. THAAIE T THT T IH G IS BIST
BT, ATHT 0T BT, T AT U AT Sreaeh glal.
TSN UH, gATHA, Faia Feefta oig 8 2.
U3 disa™ 9@l el gfod fe@mit digadl.
AaEATSaed UF Aid Sorel, SATS[ETSen &ears
AT o o SATfhE=T ATATaRuITUAT  STST
AT B, feaawRmET 9@ 6t faaid Siar. wivft
YT BYhedl AW Bid, BIU diqae S aImT
AR BId, I HIUT SHRIET TART T0d AT TH
TTaad Bid. ATUHH BleAT—BIedT Jeid a4t S9TedT,
TTATHS THABIBS AU CHIATATST AS SATI00
IATE B

STAd MUId BT, FTAAWSA THABIAT AT
SBITATAT STTHS TR I, Neft 7T Sfur
ATHT TABTH AT Tdd T T 14 dred,
BT AgHT ST AT fIAPITaT dIBieadd aé
"raddl.

qU ¥ fAAPIdid Fedr=aidied 3 =D
ATATERUT Weu & TS ST Sefl. uedi=n
TATATAT S ABTEUHT AR IATAAAT gicl. AT dBT
=4t e¥e Ruied fhar Miviae wiHaR 9T, a2 T

a1 feUd WA W AT TS AT “Hifae-
IR’ ¥ PR dd. TBAU THI UTddias,
THE aI=AT PId AR draed. fqaawe
ST AT e, S, WISy, fir nft Shrrwta

JMeATfiaR AT TE=AT Id1 FH3 A=G? AT WAaR
ATAAT BIAT.

T AEAI T-RT UHGT HATSA FHed {Gelt Bl TAF T
W AUeide A WAt AT, Fed AT
B ST ®b TP fgadmt gidt, o€ foad
AT AT AT PeATdid TG FUH AT
eI ST AT

3fi. AT FEFe

- St

gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




<iiiiiﬁ

#HH=r W | EMPLOYEE SPOTLIGHT

TN : 9T YS9 $I OF Fal

3T 1 AT H, AT B3 91 P foQ TP 3 3o
99 AT 3| BH FFAL TH APN & IR H A & S
Afers Heet faer, 3o @1 gt ar gdear s
STt | difsa 8, S a=ra | St 81 Abdl 31 AT

THSET STt & {6 a1 =T @ 31ie 39 b W&o av
FA 6T AT THAT B

T B U1 § UHeE 8l ABdT 3418 98 HGATHAS &,
MRS BN AT MHIAD A HFAZ BRI Bl APfd,
HIH BT HTST di5T, Tfawuerd, Ju T, SATaeIHar
Afer® AT AT TRARE TARTAT A RSB A JST
B

T BH FoA F TIH TATHT aIb1 #  TF g TN
AT aTel T3d &1, I g AT fbe 9T, &8 et |
TdT 9T & 1% Tl 7 Fae ATTAE a-1a B0 T g,
afcd Az Wt Jgae TqTar 3, FRwARE AR wHEIdr
9eaT 8, 35 A URd g1 § I A™W F JeH
ATV UG &I S8 9411 2|

AT Ffd & FB 01, 9 dISt, MER HeF AR
WIHUTe, 3= THAT A I9d ATBAT # RIelfer® i
SR id YhdTd, G-l &I BB BH Hed & AT -
AT g2 Haeft a1 B1 Wi BH Bed 7|

T U® Sftaw # TP ST IR SiedT g,

ATUHT HIS A T HaT 2| SqA BIE Bb e gl
o STTa AT Hoitd J T8 & AT BIS aTe A 91 38
&, Fofia ST ST TEaT | #| AT o 6 o
A oft 7= 1 orif et At B
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Atmanirbhar Bharat initiative setting up new

benchmark for Electric Vehicles (EVs)

India is a leading market for EV sector and has seen
rapid growth in developing products under the
agenda of Atmanirbhar Bharat. The Atmanirbhar
Bharat initiative has played a crucial role in
establishing new benchmarks for electric vehicles
(EVs) by focusing on localisation in domestic
manufacturing such as vehicle production, charging
stations infrastructure establishment and
strengthening the entire EV ecosystem. This seen
rapid market growth with more and more EV
penetration in India.

Key drivers for the Atmanirbhar Bharat

Government has introduced following policies to
support EV sectorin India:

PM E-DRIVE Scheme: From April 2024 till March
2026: A comprehensive outlay of 310,900 crore
scheme running from 2024 to 2026, PM E-DRIVE
provides demand incentives for various EV categories,
includes e-2W, e-3W, e-trucks, e-buses, and e-
ambulances and charging station infrastructure
establishments.
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This scheme has subsumed Electric Mobility
Promotion Scheme (EMPS) 2024 introduced for small
period (6 months)

Customer will get the incentive on the purchase of
electric vehicle of category as mentioned above.
Vehicle manufacturer has to reduce the incentive
amount on the final invoice to the customer and has to
claim the same on the PM E drive portal. In this way
benefits will be transferred to customer to boost the
EV economy and penetration in India.

Production-Linked Incentive (PLI) Schemes: from
2021 till 2028: A comprehensive outlay of nearly
26000 crore scheme running from 2021 to 2028.

This policy offers incentives to companies investing in
advanced automotive technologies, including EVs and
the manufacturing of Advanced Chemistry Cell
batteries. This scheme supports to boost the
production in India and attract global market.

Scheme for Promotion of Manufacturing of Electric
Passenger Cars in India: This policy aims to attract
global EV manufacturers by offering reduced customs
duties on imports for a period of 5 years. In exchange,
manufacturers must achieve 50% domestic value
addition within five years.

FAME | and FAME-II Scheme: From 2019 till 2024:
The Faster Adoption and Manufacturing of Hybrid and
Electric Vehicles (FAME-I and FAME-Il) scheme
incentivized the purchase of electric two-wheelers,
three-wheelers, and four-wheelers and supported the
creation of charging stations.

Other supportive measures in EV sector: Additional
government benefits, such as the reduced GST on EVs
and chargers to 5%, waiver of road taxes in many
states. Exclusion from many tolls across India such as
on ATAL Setu, Samruddhi highway etc. provides boost

to EV sector.
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Scheme benefits on EV manufacturing and
adoption in India

1. Make in India approach (Research and
development of productsin India)

2. Increased domestic manufacturing in India.

3. Scheme attracts more jobs in all EV segment
manufacturing.

4. GrowthinEV sales

5. Development of supply chain for localized
products.

6. Public transport (E bus) reduces the on-road
emission.

Government has initiated and supported to run these
schemes in India. As a responsible Indian citizen, our
duty is to support the Government initiated schemes,
which aims to reduce the on-road emissions and
maintain the environment a better place for living. Jay
Hind !!

Mr. Ashish R. Joshi
AED
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THT 3/ &1 fera m|

& e o A9 & foe s faena forwe off) o=d & &8
TSGR U WIS & G4 — $B BraeT d@e 71 2 9,
FY die <& T IAF Ae¢ e HUS Hiad B 4 F B
q

YFETS § UF FeTad 7

IR T 4TS § U F3a fama &, oo bwei &
UTST BIFAT A= ATC|

IEi BT ATATE0 QAT & 8 — Y, BT, ST e
A TY AR & U SATgi=d SUHW T &,
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TR a & fau a+ it off| 99 $8 Asfawa qurd |
HTierd o)

T & 9uT A UH I " ISl i i uh AR
Rrwea @it | g0 ot S ofie &1 2wt o 91w atie fiee
ST ferde 1 ofie fiv- 4R sga @9t | gWR ATy Hisg
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e &ff, oifebet T2 ST 21 915 | SUL BT ISATT -t
ST B1 @91 1R F1e1 31i° 3TERT BT 57| g6 U qUf
st # i 1 2% 91

T B BT I AT & | 32 e ufd dbs o, ATt
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ATATaR 47| gH T & i gon fe gn yeet i &
T §oo Hiee Hid AT I 9| Ig ¥ A
[EEELEI
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FHW Z|
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BB TPdd =0 § T UL ATd 7 A T =BT
74T, Tt 3R STl W< F Teba® ald 3|

T R Hanfie? sige 9aq & o1 &0 U4 Sifaw
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fEaTeaTdia gan: YAt a9 Fi YT ?

Rt SrTe 6 AETPRIdT dHTe! STEnT 48 T9a
YR . AT Y9I 3, U AT AT IRAPRA
BT, 4P AT 4R THA AT YBLAT ATGE ATeAdTd 5
W PEAGAM T, AMdd AW, HALA B,

TTGATATT IGHSATARY dled. & g9F B fogiged
74T faaed, o srdie=at fasawmins @re foeq.
fRaTeaTa gar faasa waft ?

2 B AMET TPRE ATl J0 A0ATiadiedrd 98
FAT ATAATEIR T AT 9€ IAGR FAT Y2 TG ; T
R Tl TRUTHT T, STUHTH, FAATHT TS,
BICAIS I, ATATHGA Y AdT T a2 TS AHd
ATEY; AT T AT AT IdAdl. a1 A5 FFdT,
AT ST FTAT; TBGAATEG] TR TRY
TTSIATAT T i1 gAT ST ST Bid. Ia¢ HedTd
AT WRTAT Tbd degl HTal fas a gar 9 4ehe
Bd; U0 AP el TP $T JFcdibe wre=ar
T Ue el a9 AR RMAF A I ATEqH,
TBHWYE, FALIGU, AT BT AT AST AR,
RUS A=A YT bl FUH ATSH &2 B T &l
TV STTAT BIEAT ATl ATal.

1T BT TALHE ATIHTAT UTdel IqAd: B
B gisact JATard, T S gahiaT veema 99 fod
ST Ardt, a9 ‘adwiagn’ ded S, e
TATSIE Tgdi+ ATadTd. TRUTHIRAST ATHS T,
AR fI9PT $™ TBUAT? TRSAATHIS aT8edl
T FHT F, TS FHA d< AR °Tl, AN]D
el HURTad V@1 B Ag oAl Sagedd TA®
fRaTeaTac Jaferar =t weT streq.

AFId® AT Heaedr (WHO) JiFTd @61 gau &
(PM2.5) R HFERE AFqAd; IHAMET Jfaa

TV AT HHT SAAT TR, ITAT ATHT T gaT A=A
o eraeht o<t Sd@Te Hud ST g WEE
IFAl. TUHAT HagAid AFIRNE e qd, AE,
ST SO fRaTeedTd SAfe® e aTst =Tel.
TATH BT = Abd ? (IATAT B 11 AB)

feara1r oama F1 WIETad  SHTRWITIHT ST
A= BT T B9 AqT:

ATEAE TS He
ATdSie a9, Agl, S99 Tl JAAT 9 Frearedr
aedl; JAMGNd ARy $SH  dUENT, S
THAE U AETAE (aA. AdE ATAdRd®
EV/CNG &S Tadl.

TUBAYS TSR

HIGT Yebeliae fOareiersd gar d=e 9 8¢ fAdus
gfaard; ATZTIT ATST/FH<8L, I¥AT WY AT
FiIFABIH, HAaiel, FTAERS §5. T HETUTerb
ST HALHUITA =t T = dbelt AT FTEAT ST
T A il Thed

S AHBIT HSR e ; aa T fad pteraddia

IIATATE TACHFE BIGEART IIAW; Jad

ATHATAT FAATHAT, SAafaded, Tde/q=a
AT, TAAHBAT I, § dd AT TATHE
AT, AAE=AAT SI¥ B4 AT W0 &I TRl
T T feeamae A 9 R e,
SCTATYTIT AT

MEUTAG A A=Y (FIS fabeil 4R ?) dasme quf
FT; “TATRE AT (TBTE /TATHTE) BT HRIHA
TOTd, UTST/FRATaAiAET AQl-feae arigsis;
TIPS ST Hecdid W, ATEAT AHI
HUAYUT, WA W9 g1 HRHA (NCAP) 324 T
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feftaree, wtfaeRor snfir aregfear sifte astga
HUl SATATE.

fast : T et faetg, aur T qu Iried
feaTeaTac gar &t feer g3 e ;o e
METTHT USTAT ATE. MU 4T TATE H3aed HI ATAL
FIET W gl AV HUS AT AR ST
AT 3 fear! SuiET antdt foaem 99
AMz: ARAE @B, AUDMW e, FALESN g,
STTHATHTIRA. TFETSTIE ST YA, FatT oSt fora
UTSell, a° fRaTeaTad d@Te i AW TEI;
¢RIl AT ATaL.

#f. 7 AR
serad faHmT

Outstanding Achievements of

Miss. Riddhi and Siddhi D/o of Ashish Walse

Miss Siddhi Ashish Walase
achieved success in the
Inter School Competition,
securing the 3rd Position
in both the Tug of War
Competition and the Kho-
Kho.

Miss. Riddhi Ashish Walase achieved notable success
in multiple competitions. In the National Level Art
Competition organized by Kaladarpan Art Academy,
she was awarded the Silver Medal in the Handwriting
Competition and the Bronze Medal in the Vegetable
Print Competition. Additionally, in an Inter School
Competition, she secured the 2nd Position in the Tug
of War Competition
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Achievements of Master Chinmay Deshmukh

Master Chinmay Deshmukh was honoured by the Minister of Parliament and Minister of Aviation, Hon. Shri.
Muralidhar Mohol, MLA Hon. Shri. Bapusaheb Pathare, Ex-corporator and Standing Committee Chairman Shri.
Yogesh Mulik, along with Ex-corporator Shri. Jarhad and others. He achieved the Elite World Record and India
Record by solving 75 mental arithmetic multiplications in the fastest time at the age of 12 years, 1 month, and 12
days. Additionally, he secured the third position in a national-level alumni competition organized by Indian
Abacus in Chennai on 19th July 2025. Congratulations to Chinmay and Mr. Shriniwas Deshmukh for the
achievement.

Outstanding Achievements of Master Anvit V. Kharade

Master Anvit V. Kharade is son of Mr. Vikram P. Kharade,
employee of ARAI is a student of 1 Standard,
demonstrated exceptional accomplishments through his
passion for learning and excellence. He was awarded gold
medals in several prestigious Olympiads conducted by
the Science Olympiad Foundation (SOF), including the
International General Knowledge Olympiad (IGKO),
National Science Olympiad (NSO), and International
Mathematics Olympiad (IMO). In addition to his Olympiad successes, Anvit also
excelled in language competitions, winning gold medals at both the school level
and state level English Marathon competitions. These achievements at such a

young age reflected his
curiosity, discipline, and
love for knowledge,
inspiring many young
learners and bringing
pride to his family and
school.
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Mr. Ashish Walase was awarded Second Prize in the Poster Making Competition,
and received a memento presented by Mr. S. D. Hendre, General Manager, FMCE.

Mr. Ashish Walase was awarded Second Prize in the Poster & Cartoon Making Competition,
and received a memento presented by Ms. M. S. Jambhale, Sr. DD, HoD, FMCE & Academy.

Mr. Pundlik Gadekar from AED-HTC received a gold medal for his master's degree in
MSc Instrumentation Science from Savitribai Phule Pune University in September 2025.
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Paintings by Mr. Rahul Mahajan, Sr. Dy Director, EDS
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Paintings by Mast. Devavrat Prasad Rohom

1. Saza wag SiEw Rt Sevduna wpd, Freee # AT Ham & uear
2 | AU T & vHSiud faumTr # SRR . 99E 2R g e A
fersia 2 | Saa & famel o S aredi &1 S it a91d &1 offs
T | € 2 | SHh FEgdid wieda e mweedad gu e
HATA R |

Coverpage Painting Done by Mast. Devavrat Prasad Rohom
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Paintings by Ms. Pradnya Ghag, Purchase Dept.
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3D Printed Frames by Mr. Rohan Sapkal,
Purchase Dept.

3D Frames and Statues were 3D printed using PLA (Polylactic Acid or Polylactide), a thermoplastic derived from
renewable resources like corn starch / sugarcane. PLA was stiffer than ABS, had a lower melting point, required
less heat for printing and served as an environmentally friendlier alternative to petroleum-based plastics. We
created a complete 3D printed frame of Bhagwan Narsimha with PLA material, which became visible with the
help of light. The Bambu Lab A1 printer was used, achieving a minimum layer height of 80 microns.

Paintings by Mr. Ashish Walase, ARAI-HTC-FMCE
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Paintings by Ms. Shreeya Shailesh Sonawane,
D/o of Mr. Shailesh B. Sonawane

Ms. Shreeya is daughter of Dr. Shailesh
B. Sonawane, Deputy General Manager,
EDL. Shreeya is a bright and cheerful 10-
year-old girl, who is currently in 5th
standard. She loves spending her time
on fun and creative activities. Her
hobbies include drawing pictures,
painting to make beautiful art, and
reading interesting books. When she has free time, she enjoys

doing all sorts of craft activities, like making things with paper to
create fun projects. Shreeya's family supports her in exploring
herinterests and growing every day.

Paintings by Ms. Neeta Kulkarni, HRMA
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Paintings by Mr. Aayush Jain, EDS

Sunflower installation using scrap materials collected
from Indore Municipal Corporation’s sweeper
machines, repurposing broom bristles to form the

petals for a unique texture and a strong message of
sustainability. This project earned the title of
“Recycling Hero” and reinforced the belief that waste
could be transformed into meaningful art.

93, dikd

Crafted company logo using nails and woollen
threads, involving precise alignment of nails and
careful weaving of threads to bring out the design.
This piece demonstrated how simple materials could
be used creatively to produce professional and
visually striking results.

Worked with nails and copper wire to capture the
serene presence of "Acharya Shri Vidyasagar Ji
Maharaj", using the contrast of metallic elements and
fine detailing to create depth and expression in a
unique way. This artwork represented both artistic
experimentation and personal devotion.
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Retired Employees

Mr. N. B. Dalwai Mr. Ujjwal B. Gadhave Mr. Atul Bhide
Sr. Technical Assistant, SDL Deputy Manager, SDL Deputy Director, F&A

F | | | | | | ]

e b b b

Mr. AYUSH JAIN Mr. V. S. KULKARNI Mr. V. B. DESHMUKH Mr. D. D. NAGANE
EDS EDS HTC-FMCE HTC-AED

! | | | | | | )

e b b

Mr. A. P. JAGTAP Mr. N. RAMESH Mr. M. G. SHINGADE Mr. G. S. TIWAREKAR
HTC-AED CHE-VEL HTC-ECL AED
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Empowering Employees’ Families with
Notebooks and Stationery Vouchers

At ARAI, we demonstrated our commitment to supporting the growth and development of our
employees' families through our Employees Welfare Initiative by distributing notebooks and
stationery vouchers to all the wards of ARAI employees. This thoughtful gesture aimed to encourage
the young ones to pursue their dreams, reflecting our dedication to fostering a culture of learning and
empowerment. We were proud to be part of our employees' journey and grateful for their continued
association with the ARAI family.

gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

THRGSTE A 5Td 3Hi< 2946 & 9y
WA dl fTa9 /A

AT fSad T TIARESATE Q0 HUH 14 A2 GAHTE F W= TAT| T W Al U2, THARTIATE & ey
1. ¥Sf 7earE J sl wRa # o S siie fashia e F =0 # wea & © e # vereuars
BT ITEH YD1 1= FIR foar| Foraa 3 et B @d=ar [gaa 1 Fies YASTHATE 5|

T fgae & a\pmm:rrf’f HAPPY INDEPENDENCE DAY

© /,/" \\\ .
E[?T%N %L{GL) ! gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

WeTETA foreem |2t i 3o Tl & SR U= THREsnE
=1 AT faerra = fasiast avat &t s

ST B HATAT ZTRT WO 9=t §21 it 3ot ST
P ITAT A ITTRATTT TSI ST a9 (SiSisiidt) JAE &
YT & w0 H, AcWica Fod wHifmE e gfear
(THARTIATE) 4 3 FGaR 0 P AAACT TGN &
AWATE- AT E e ®t 99T g4 & I53T A AAATH T
fadivg amatl &1 S fen| smita fadve it e
AT Biddd, AMEAEE B (0 foyfem, @ & awa
fag@ fawer & oy We® wd onumdf, ¥ uk o
TSR iR AR 99 T&qa 6T, S ToRusE &
A Jrferfierd giEI & @y quia: Fefead ol

T aegamEt — 0%

ST f&dt % TR -1 % foe uetensts ufa ad
&Sl TaTST BT ARG ®ear 81 3T a¥ oft
TRIATST- 2025 HT AT THREITE & 14 fdsr
H 28 fadse, 2025 At # IATE d A & IATY
e s

221 TegaTeT- 2025 % 3R W A4S, TeTeusTs,
Tt faemery, ST SRt aftifa & Tt
AR, AT HATU Y€ T WATAA & USTrbTioat
A Afe® = q ITerAmT gfaen & iR v
F Ufa U TAheul HI ST TSt It #
fafay afqenrarst o e a@dier adi BT
st fean forrd afar 1 afefrar aga &
IR <& |

28 fordee, 2025 &t f&dt tmarer-2025 &1 Jara
gT| et wfcrraret & afawPrn / Sae-gfeaetsti &1 gedie & quf gid & gkt £ g o
ST & ATAA F forstar afawrrt St wamra= ygr= feam SrEem otk qewda fasam S|

© ///" \\\ .
Eg%’\‘ %L{‘;L: ! gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

&S TRgaTeT- 20y # Jfafafrt

.
A a e wferTen fere=m
3 38 Rrder | &St a7 STSTHTET foroT, I[8 #=Taa § U1 39 & o aR &tad
2034 IgTed # fodis ¢9 frdae (R fRgs) & o v & v
T YA 31| 2¢ Fcdam, 2034 F A3y, varREas,
T faummery, S TSTHNT FETEad AAfa & Tt
AR ST UfaeT’ & AT SSTHTNT HETadd BT
Hpeq foram| Tt fawmn & ST -31ad fawmr & ' SrerHmT
wfa=’” &t
) sy frdee | fafen fesfieewr | gt age @ &te HAmAUTH, FHAS A1 fas /
2034 LIRBIEGI OfdeTi® /Aiepias wa g, Iauhrl 3 uq d9gier
(e e BT YA fIATP $8-08-20248 | 31-0%-R0 F
ofoerfrs/ i T siie st 39 3w @67 o2 fiee saftr &1 fafean
Hitp s ) f&ct # s s 99 e &1 faawur, agag &1 =ie foan
| 3 fafeat gat Aivpias favea aiie 4_iesl &1 #gcd
T2 WBT STeld §U AN Bl 34 ¥el BT YA & & forg
Ifed &=
3 3¢ Rrdwr | f & e e T g9 .30 wiRa fear s e smuw
0% TR FHRHT A AW 9 34 Rl & SAes aoie J owse
TIATHE A AT dw@d SR HeuAnfiaar &1 aR=ew feam s9E
TiaaTir 91 T & wferaforar i
3 3¢ Rrdee | &t wiast TPl ® oe wHed W B & ATEW J TP
20 STAATEA &St wermad ! uRATerd &1 918 o gt 4
0T feram|
4 R Rrdee | aeg W AR I &g (Tased) e # & sie e wmn
2034 H T (FTSY) FT U HF ST AT 2| 39 HA & &7 ofie 7=rdi
e frar s U gl ATTHIPRN & T Tendet 998 .30

TATRA B 1€ 9% Ia2 T Teadl F WA F2 AT, Q.00
Tt dbeae T=dd fbu |

gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

&S TRgaTeT- 20y # Jfafafrt

F f=r=
o a fra wferTan fera=m
§ 23 fdee | amdtdr STt 3. "3R0- ©H U9 AP’ of. va.va. foud, afew
2024 Sufagu®, Eea
2. BRI IS - i T &Y. dddl, IUSAF, ATSeIeH
3. Variemifed SIueT & foru dest St —
ST AN W=, STHSTHSHSH, SFABIGHT
T Il W dEg FEaE ST THREATE B yiHedT B
BT HATC THIDBT HIMET BT AT T5d A6 &
s Y Rdar | =i ara/ TR #1 o fawa: waia=w Jag .30 wrRa foan
024 sfg ara T, o T Ui TR 9 SHTETcAS 1Y a1/ sig are
yfanrar ferRa@= SR 8.00 T qF WA fHU| T AfaAifar &
HTEIH | AP THHS =TT AT UTH T
¢ Wy Rrdee | & oA TE ATHE JE . 30 UATR o6 srn et wfermri
0% qg B0 A AT IR EHU FHeb BT AU, .00 I THIAUAT UfAT®
A B |
fowrit fafafy | cemewsns & v fawmT gRT oA famT & &Rt et
TR TH2 Hfa=r T TAT W oYy fide rafer &1 wqdieeu &t &
T ATEW | SATAATSH fHaT =] S/ FeT W fawwn 4
ST Rt yedd i | wft yeqfai farwen & sifafaters
3t 1 ugal H TSR § A<l g2 ot T8 vF a5 &
e gierrar &)
< R Frdse | &t fAey FIAMTRRIT & SaATA® dea 31 Heaaniiedr &t uh #9
20 yfernaT e 34 & %u # famfaRaa fawat w swa: &6 ey o &
&gt wfaar HiadT A% BT AT FohaT -
iR e forer vzt 3 forr
3. ITTcH-Toreie wrea Q. qSH I
%ﬁmiaalﬁm%ﬁwz
3. ‘ufeEds 2. ‘fimar

© //' \\\\ .
Eg%’\‘ %L{‘;L: { gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

feu®, TREsE, faAFmsr STTHTET R IRl Se = i a[g JAT8 U9 g
AT F USTIBTRAT ZTeT “SrTHNT Ui

f&d weareT-2025 Y Trafear

foueita wegfa afa=ifar & o s forurita wegfa afaifar & o sos

T W T WISt TBATET a1at H TP D
i Par-afafra &1 aem die

© /,/" \\\ .
E[?T%N %L{GL) ! gy R, 3@ 9, SHARt 0€ | Vol. 2, Issue 1, January 2026




WARE | CELEBRATIONS

ARAI Participates in Swachhata Pakhwada for a Cleaner Future :
Swachhata Pakhwada 2025

ARAI enthusiastically participated in Swachhata Pakhwada to promote sustainability and civic responsibility,
organizing various activities from 16" to 31 August 2025. These initiatives successfully created awareness and
engaged employees in efforts to foster greener and healthier environment, contributing to a cleaner tomorrow.
It aimed to promote cleanliness, hygiene and environmental sustainability in line with the directives of Ministry
of Heavy Industries. Activities included awareness drives, competitions, inspections, clean-ups and training to
foster a productive, safe and eco-friendly workplace.

Detailed action plan was prepared based on the directives of MHI and VC meetings. Key activities where
organized for a period of 16 days, focusing on cleanliness, waste management and employee engagement
across ARAl locations (Kothrud, FID, Takawe, HTC).

Day 1 (16.08.2025): Official launch of Swachhata Pakhwada by Director Dr. Reji Mathai. Banners displayed at all
the locations and social media post shared for wider engagement.

Day 2 (18.08.2025): Employees took Swachhata Day 3 (19.08.2025): CFT conducted housekeeping
Oath; Director's Address emphasized inspection at Kothrud, focusing on ETP, STP, waste
commitment; overview by Shri P. P. Dambal. zones, gardens and vegetation; recommended

sustainable practices.
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Day 4 (20.08.2025): Shramadan for Housekeeping at FID; Tree Plantation at ARAI-MRC, Takawe to enhance green

cover.
Day 5 (21.08.2025): Launch of digital reporting Day 6 (22.08.2025): Awareness training on
form for Housekeeping issues to ensure timely 5S (Sort, Set in Order, Shine, Standardize, Sustain)
resolutions and promote responsibility. by Mr. H. B. Chavan, covering implementation

and benefits like productivity, safety and morale.
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Day 7-8 (23-24.08.2025): Poster and slogan competitions with home-based participation to promote creative
awareness on cleanliness

Day 9 (25.08.2025): Disposal of wooden waste/scrap by Stores Department, emphasizing sustainable practices.
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Day 10 (26.08.2025): Shramadan at ARAI-HTC with the employees cleaning ~200 sqm, focusing on waste
removal and teamwork.

Before After Before After

Day 11 (28.08.2025): Clearance of identified hotspots at Kothrud; review and disposal of 2350 obsolete
records/files via shredding.

Before After Before After
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Before After Before After

Day 12 (29.08.2025): Felicitation of volunteers; awards for poster/slogan winners using eco-friendly bamboo
prizes.

Swachhata Pakhwada 2025 successfully promoted
cleanliness, environmental stewardship and employee
engagement through diverse activities. It reinforced
ARAl's commitment to sustainability, with initiatives
like digital reporting and 5S training ensuring long-
term hygiene and efficiency. Eco-friendly practices,
such as bamboo awards, highlighted the drive towards
reducing use of plastic. The event fostered the culture
of responsibility, teamwork and civic duty across all the
ARAI Centers.
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Special Campaign 5.0: Mutual Visit of Officials from BHEL, Hyderabad and ARAI, Pune

On 10" October, 2025, Shri T. Harish Babu, a Senior Manager at Bharat Heavy Electricals Limited (BHEL),
Hyderabad, made an official visit to the ARAI. This visit was part of the ongoing Special Campaign 5.0, a
nationwide initiative aimed at promoting cleanliness, organizational efficiency, and sustainable practices across
various sectors in India. The campaign, often aligned with broader government efforts like Swachh Bharat
Mission, focuses on decluttering workspaces, improving hygiene standards, and fostering a culture of
responsibility among employees and stakeholders.

Shri Babu's conducted a thorough assessment of the designated areas at ARAI that had been earmarked for
intensive cleaning and maintenance activities. By inspecting these zones firsthand, he aimed to ensure that the
preparatory work aligned with the campaign's objectives, which include reducing waste, enhancing safety, and
creating a more productive environment. Additionally, the visit served as a platform to facilitate better
coordination between the teams from BHEL and ARAI This involved discussing workflows, sharing best
practices, and addressing potential challenges in executing the campaign effectively, thereby strengthening
inter-organizational collaboration.

BHEL demonstrated its dedication to not only meeting compliance standards but also contributing to broader
societal benefits, such as environmental conservation and improved workplace morale. The visit concluded with
agreements on follow-up actions, including joint training sessions and progress monitoring, ensuring that the
momentum of the campaign continues beyond this interaction. Overall, this mutual exchange highlights the
importance of partnerships in achieving sustainable development and operational excellence.

Shri. R.D. Sawant, Sr. Manager, Sri N. Vijaya Sagar, General Manager (M&S)
Shri. T. Harish Babu, Sr. Manager, BHEL Hyderabad, & Factory Manager;
Shri. M. R. Pathak, Deputy Director, Sri K. Arvind Kumar, SDGM (HSE);
Shri R.S. Kulkarni, General Manager, Mr. T. Harish Babu, Senior Manager (Safety);
Dr. A Madhav. Rao, Sr. Manager, Mr. B. Parashuram, Senior Manager (Safety);
and Shri S. S. Malwade, and Mr. Balakrishna Saini,
Research Engineer, EHS (from left to right) Deputy Manager (Safety) — rightmost.
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Waste to Art - A Success Story

The 'Swachhata Hi Seva' (SHS) campaign, observed annually since 2017, strengthens voluntarism and collective
action for cleanliness through a 'Whole of Society' and ‘Whole of Government' approach, uniting citizens,
institutions and leaders across levels, with growing scale and impact over time. This year's theme, 'Swachhotsav’,
aligns with the festive season, celebrating cleanliness as a cultural event. As per the directives of Ministry of
Housing and Urban Affairs (MoHUA) and Department of Drinking Water and Sanitation (DDWS) and guidance of
Dr. Reji Mathai, Director ARAI and Mr. V. A. Pankhawala, Sr. Deputy Director, ARAIl's Sustainability Group
organized inter Departmental “Waste to Art” competition from 18" to 30" September 2025.

Infrastructural Development (ID) - Boat

This boat is made from waste materials. It shows how
old things can become meaningful art. It stands for
building strong and flexible infrastructure. Just like a
boat sails through changing waters and keeps people
safe, this decoration teaches us that development
should be thoughtful, adaptable and kind to the
environment. Itis a creative way to show how waste can
share a powerful story of progress.

The waste materials used include scrap wood from
pallet boxes, wooden pieces, metal bars, binding wire
flexible rubber pipes, electric wires, and a bulb. New
materials added are one flex banner, water-based color, a cotton flag, and a tarpaulin sheet. It took about 18
hours to make the boat. After use, it will be reused for other events and then disposed off by authorized recyclers.

Finance & Accounts (F&A) - Tree from Waste Papers

This tree is made from waste paper. It teaches us that creativity and caring
for the environment can work together. It shows how simple, everyday
materials can be reused to make something meaningful and beautiful. This
art encourages us to think differently about waste. It reminds us that small
efforts can bring big changes in protecting nature.

The waste materials used include wooden sticks (3/4 pieces), metal wire (3
meters), newspaper (1 kg), an earthen pot (1 piece), and clay (4 kg). New
materials added are card sheet, kaav (red oxide) and tissue paper. It took
about 7 hours to make the tree. After use, it can be easily taken apart and its
parts can be reused or recycled, keeping its eco-friendly cycle going.
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PMD - Lord Ganesh Murti from Metal Waste

This Ganesh Murti is made from metal waste. It shows how old fire extinguisher cylinders can be reused to create
something beautiful. It helps protect the environment by encouraging recycling. It proves that even thrown-
away items can become

meaningful art. Though it may
not be as perfect as
professionally made idols, it is
a smart and thoughtful way to
honor Lord Ganesh and
nature atthe same time.

The waste material used is
metal from scrapped fire
extinguishers. About 10 kg,
materials used from 4
discarded fire extinguisher
cylinders. No new materials is
used for this. It took about 5
hours to make the idol.

Installed at safe place in the department.

Structural Dynamics Laboratory (SDL) - Shiv Mandir

This Shiv Mandir is made from waste materials. It shows how
old and unused items can become beautiful art. It has symbols
of Lord Shiva, like the Shivling, Nandi, Trishul and snake
designs. This temple teaches us to care for nature while
honoring our faith. It proves that even waste can be used to
create something sacred and meaningful.

The waste materials used include a mild steel structure, PU
foam from packaging, tested components, LAN cable wires,
floor grass mats, decoration leaves, discarded soft drink
bottles, LED lights from old digital meters and scooter brake
cables from two-wheelers. New materials added are water
colors and PVC flex. It took about 30 to 40 hours to make the
temple. After use, it will be reused for future events or
disposed off through scientifically approved methods to keep
the environment safe.
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Engine Development Department (EDL) - “Make
in India Lion”

The lion is made from scrap engine parts. It stands for
creativity, strength and national pride. It shows how old
machine parts like gears pistons and pipes can be reused
to make powerful art. This sculpture teaches us that waste
can become valuable and inspiring. It encourages
recycling, innovation and the “Make in India” spirit.

The waste materials used are gears and pulleys, pistons,
fuel injection pumps, connecting rods, EGR unit and
pipes, push rods and valves, clutch plates, cam shafts,
bearings, exhaust pipes, injectors and high-pressure
pipes, chains, bolts, nuts, washers and springs—all from
scrap engine and automotive parts. Used 180 kg of these
scrap parts. New materials added are 5 kg of welding

electrodes and 2 liters of paint and finishing coat. It took
about 25 hours to make the lion. Itis built to last long, so it can be permanent display.

Knowledge Centre-Library (KC) - Photo Gallery Frame & Flower Pots

This creative artwork shows how everyday waste, like old boxes, calendars, and flower pots, can be reused to
make something useful and beautiful. It encourages us to think differently about waste and inspires eco-friendly
habits. By turning simple materials into art, it spreads awareness about sustainability. It reminds us that small
changes can help protect the
environment.

The waste materials used include old
packing boxes, color papers, unused
pins, old flower pots and old
calendars. We used cardboards from
old boxes (2 pieces), unused color
papers (4 pieces), 100g of gum, 20
pins, old calendar papers (10 pieces),
color papers (2 pieces), and 50g of
gum. No new materials were used; the
artwork was made entirely from the
used items. It took about 4 hours to
create. Itis a permanently displayed in

thelibrary.
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FID-Passive Safety Laboratory (PSL) - Navnirmiti
Vighnaharta

Navnirmiti Vighnaharta is a creative Ganesh idol made from
industrial scrap. It shows how waste can be turned into
something meaningful. It stands as a symbol of innovation,
eco-friendliness and respect for nature. This artwork
encourages us to think differently about waste. It inspires
everyone to adopt greener and more responsible practices in
daily life.

The waste material used is M. S. Bright Bar, SAE 1008, CHQ, 6
mm diameter. We used 4 to 5 bending cut bars. No new
materials were added; the idol was created entirely from
repurposed items. It took about 4 hours to make. After use, it
is a permanent artefact in office or lab, serving as a symbol of
Waste-to-Wonder.

Environment Research Laboratory (ERL) - Air Attack — ERL vs Air Pollutants

Artefact is a fun game-inspired creation, similar to Angry Birds. In this creative, pigs stand for air pollutants and
smiley paper balls represent our ERL lab initiative. These balls target and knock down the pollutants. The setup is
interactive and helps people learn about air pollution and its impact. It also shows how we can creatively reuse
waste materials.

Used waste cartons and smiley paper balls as main materials. Specifically, reused 900 waste cartons. For new
materials, we added 50 fresh paper, plus glue and tape. It took about 4 hours to make the artefact. After the use it
will be recycled.
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Vigilance Awareness Campaign (Fa&ar IrT=a&dl AfHAH)
& Vigilance Awareness Week 2025 (Faddr Ser=aar 9b1g 2025)

ARAI undertake a three month Vigilance Awareness Campaign between 18" August to 17" November 2025, as a
prelude to the Vigilance Awareness Week 2025. ARAI inaugurated Vigilance Awareness Week 2025 from 27"
October to 2™ November 2025 in the presence of Heads of Departments, Department in-Charges and senior
executives with others joined via Teams Network. The event included taking Integrity E-pledge on the CVC
website, advise to all employees and customers, along with a Vigilance Awareness Quiz, elocution competition
and competitions in drawing and essay writing. As a part of the campaign, Mr. Shyam Babu Kashyap of HRMA
gave a presentation on "Vigilance: Our Shared Responsibility *‘Aerdkear: FAT AT RAATRT” through a Teams

session, emphasizing shared responsibility in promoting integrity and awareness.

Address by Director Pledge Taking

Lighting of Lamp Pledge Taking at Departments

Elocution
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Quiz
Drawing
Drawing Competition (Category : Family Drawing Competition : (Category : Family
Members of Employees ): Members of Employees): Winner-2 :
Winner 1: Ms. Nirvi R. Wani D/O Rupesh M. Wani Sumit S. Mhalunkar: S/O Suresh A. Mhalunkar
Talk by Shri Hemant Lokhande & Shivram Sohani Presentation by Shri Shyam Babu Kashyap on
“Business Ethics — Due Diligence” “Vigilance: Our Shared Responsibility”
(10th October 2025) (31st October 2025)
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Under Capacity Building Program, one day Training arranged on "Investigation & Report, Framing of Charge
sheet, Conducting CTE type Intensive Examination" by Shri Ram Prakash Sejwal, New Delhi on 30" September
2025.
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ARAI's 59" Annual Day

ARAI celebrated its 59" Annual Day on 10" December 2025, marking a significant milestone as the organization
steps into its 60" year of dedicated service to India's automotive industry. With great enthusiasm, ARAI kicked off
its Diamond Jubilee celebrations, honoring six decades of innovation, safety advancements and contributions to
road transport. event featured the unveiling of a special ARAI@60-year logo, symbolizing organization's
enduring commitment to excellence and future progress in shaping a safer, more sustainable mobility
landscape for all. Additionally, the occasion was made even more memorable with the distribution of awards
and prizes to its employees, recognizing their outstanding performances in various competitions that
showcased creativity, teamwork and dedication across different domains.
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Community Outreach and Celebrations : ARAI's Spirit of Giving

In a heartwarming display of compassion, SRSG Group, (along with the representatives of ARAI Employees
Union) and staff, visited three NGOs in Pune area. They distributed caps, T-shirts, shoulder bags and
housekeeping materials to the needy children. They visited Aniket Sevabhavi Sanstha in Mulshi and Gurukrupa
Gurukul Sanstha in Kolvan on 1% July 2025 and Mauli Anathashram Niradhar Seva Sanstha Trust in Bhor on 11
July 2025. These gestures brought smiles and much-needed support to the young children.

Aniket Sevabhavi Sanstha, Mulshi, Visit on 1% July 2025.

Gurukrupa Gurukul Sanstha, Kolvan, Visit On 1% July 2025

Mauli Anathashram Niradhar Seva Sansta Trust, Bhor, Visit on 11" July 2025
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Building on this spirit, members and children from Mauli Anathashram Niradhar Seva Sanstha Trust in Bhor were
invited to ARAI for the Ganesh Festival celebrations on 29" August 2025. The ARAI Ganesh Mandal donated Rs.

25,000 to support their well-being and gifted each child a handbag and stationery items. It was a joyful occasion
that strengthened bonds and spread festive cheer.

On the eve of Dussehra, during the ninth day of Navratri, the SRSG Group and ARAI Union members celebrated

Khande Navami with great enthusiasm and religious fervor. The event highlighted their commitment to cultural
traditions and community unity.

On the eve of Dussehra, during the nineth day of Navratri, the SRSG Group and ARAI Employees Union members

celebrated Khande Navami with great enthusiasm and religious fervor. The event highlighted their commitment
to cultural traditions and community unity.
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Interview of Mr. J.V. Bhalerao,
Sr. General Manager — ARAI

by Dr. A. Madhava Rao

Background and Early Days

Can you share a bit about your background and
what led you to join ARAI?

| was born in Amravati in Vidarbha region of
Maharashtra in 1966. | completed my schooling in
Wani in Yavatmal district. My parents were school
teachers and guided me to pursue engineering. |
completed my B.E. (Civil Engineering) in 1989 from
Nagpur University and was started career with Bajaj
Auto Ltd. The expansion of the automotive industry
and my interest in being associated with it led me to
join ARAI-FID in 1997.

What were your initial roles and responsibilities
when you first started?

When | first started at ARAl in 1997, my main job was
to set up Forging Industry Division at Chakan. This
means | had to plan and organize everything from the
ground up and getting the necessary equipment. |
also handled paperwork, like getting approvals from
the higher authorities and setting up. It was a big task
because the division was new and | had to make sure
to fitit into Forging goals for the automotive industry.
This role taught me a lot about starting something
new and dealing with challenges like coordinating
with different teams.

Career Journey

How has your role evolved over the years at ARAI?

| was initially associated with establishment of the
Forging Industry Division at Chakan. After completing
the project, | was shifted to ARAI-Kothrud in IMPC
Department to establish Inspection and Certification
centers across India, which was sponsored by MoRTH.

What are some of the most significant projects or
initiatives you have been a part of?

One of the biggest projects | worked on was setting up
Inspection and Certification centers across India. This

93, dikd

started as a pilot project sponsored by the Ministry of
Road Transport and Highways (MoRTH). My team and |
travelled to different states to build these centers, of
auto inspection of vehicles for safety and fitness. We
began with a small group and grew it into a network
that now we are in process of establishing over 50
Automated Testing Stations (ATS) in Maharashtra it
self. This project helped ARAI expand its business and
led to rules for phasing out old or unsafe vehicles at
the end of their life. These efforts made a real
difference by improving vehicle standards and
creating jobs in the industry.

Memorable Experiences

What are some of your most memorable
experiences during your time at ARAI?

One of my most memorable experiences was helping
to establish the first Inspection and Certification (1&C)
center at Nashik. It was exciting to be a part of
something new in India and | worked closely with local
officials and contractors to make it happen. We faced
challenges like acceptance from the local people at
the testing center and testing of old vehicles, but
seeing the center open and start testing vehicles was
rewarding. Another highlight was traveling to
different states for projects, which let me learn about
various cultures and ways of working. These trips were
not just work; they built lasting friendships and
showed me how teamwork across regions can lead to
success. Overall, these experiences made my time at
ARAl feel like a journey of growth and discovery.

How has your career with this organization
impacted your life outside of work?

During the execution of projects, | had the opportunity
to interact and work with Government officials.
Interacting with them taught me ways of thinking. For
example, | learned how people in one state might
approach problems differently from those in another,
which made me more open-minded and adaptable in
my daily life.

These experiences also helped me build lasting
friendships and broader perspective on Indiaas a
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whole. Outside of work, this has made me appreciate
diversity and enjoy sharing stories with my family and
friends. Overall, it has made me all-rounded person,
not just professionally, but in how | connect with the
world around me.

Contributions and Achievements

How do you feel your work has impacted the
organization and the industry as a whole?

My association with the project for establishment of
Inspection and Certification (I&C) Lab directly opened
new business avenues for ARAI. We initially started
with a small team to establish I&C as a pilot project
sponsored by MoRTH. Currently, we are establishing
more than 50 Automated Testing Stations (ATS, which
I&C later converted to) in Maharashtra alone. These
established ATS will help identify vehicles that are unfit
to ply on roads and assist in phasing them out at the
end of their life.

Changes and Developments

How did you see these years of your long-dedicated
service to ARAI?

| feel lucky to have witnessed ARAI's success journey,
and my long association with ARAI has helped me be a
part of this success. The tremendous transformation
of ARAI that | witnessed in the last two decades during
my service was fantastic. | wish ARAI to achieve even
more success in future endeavours.

Work Culture and Values

What core values do you believe are essential for
success at ARAI?

| believe values like dedication, teamwork and
commitment to quality are key to success at ARAL
From my time here, I've seen how working together on
projects like establishing Inspection and Certification
centers helps us achieve big goals. Honesty and
innovation are also important, as they drive the kind of
transformation I've witnessed in the organization over
the years.
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Personal Growth

Tell us something about your family

My family is a small but close-knit group that has
always been my biggest support. | have a loving wife
who has stood by me through thick and thin,
especially since my job at ARAIl often involves traveling
to different parts of India for projects. Her
understanding and encouragement has made it easier
for me to focus on my work. We have a daughter, who
is a proud achievement in our lives. She has worked
hard and recently completed her M.D. in Pediatrics,
which means she is now a qualified pediatrician. I'm
very proud of her dedication and the path she has
chosen to help children. As a family, we enjoy
spending time together, sharing stories from our
travels daily lives. My daughter's success reminds me
of the importance of balancing career and family. my
wife's support has taught me the value of strong
relationships. Overall, my family has brought joy and
stability to my life, even with the demands of my
career.
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How has your time at ARAI contributed to your personal
and professional growth?

My time at ARAI has helped me grow a lot both personally
and professionally. Professionally, it gave me chances to
lead projects like setting up the Forging Industry division
and the Inspection and Certification centers, which built my
skills in managing teams and working with Government
officials. Personally, traveling for work and interacting with
people from different states taught me about various
cultures, making me more open-minded and adaptable.
What skills or lessons have you learned that you
consider invaluable?

The most valuable skills I've learned are project
management and building strong relationships with
stakeholders, like contractors and officials from different
regions. A key lesson is the importance of patience and
persistence—projects like establishing the first I&C center
at Nashik took time, but it taught me how to overcome
challenges and contribute to something bigger, like
improving vehicle safety across India.

Have you formed any lasting friendships or
relationships through your work?

Yes, I've formed lasting relationships through my work at
ARAI. Working on projects with government officials,
contractors and colleagues from various states has led to
friendships based on mutual respect and shared goals.
These connections have not only helped in my professional
life but also enriched my personal life by exposing me to
different cultures and perspectives.

Future Outlook

What advice would you give to new employees just
starting their careers at ARAI?

To new employees, | would advise staying dedicated and
open to learning. Start by understanding the projects
you're involved in, like those in automotive testing and be
willing to travel or collaborate with teams. Build good
relationships with colleagues and stakeholders, as
teamwork is key here. Remember, patience pays off—I've
seen how small efforts, like establishing divisions, lead to
big successes.

What are your hopes and aspirations for the future of
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ARAI for next years?

| hope ARAI continues to grow and innovate in the
automotive industry, expanding its role in areas like vehicle
safety and testing. My aspiration is to see more projects like
Automated Testing Stations (ATS) across more states,
helping phase out unfit vehicles and making roads safer. |
wish ARAI to achieve even greater success in the coming
years, building on the transformation I've witnessed.

What “new” you expect to happen here? What are your
suggestions?

| expect ARAI to embrace new technologies, like more
advanced testing tools for electric vehicles or better digital
systems for certification. My suggestion is to focus on
training more young engineers and expanding
partnerships with international organizations to bring in
fresh ideas. This could help ARAI stay ahead in the evolving
automotive world and create more opportunities for
growth.

Closing Thoughts

Is there anything else you would like to share with our
readers about your journey or experiences at ARAI?

One more thing I'd like to share is how rewarding it has
been to see ARAI's journey from a smaller organization to
one that's now a leader in automotive research. It's been a
privilege to contribute to projects that make a real
difference, like improving vehicle inspections for public
safety.

How do you plan to celebrate this incredible milestone?
To celebrate this milestone, | plan to spend quality time
with my family, including my wife and daughter, who have
always supported my travels and work. Maybe a small
gathering with close colleagues to reflect on the journey
and perhaps a quiet moment to thank ARAI for the
opportunities that shaped my career. It's not about big
events, but appreciating the growth and relationships I've

built over the years.

Mr. Jayant V. Bhalerao

Sr. General Manager

IMPC
bhalerao.impc@araiindia.com
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HISTORY OF ARAI (2001-2010)
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2003 : Establishment of Key Labs and Patent Acquisition

In 2003, ARAI made significant strides in enhancing its testing and research capabilities by establishing
specialized laboratories and securing intellectual property. This included setting up of NVH Lab to
address vehicle comfort and safety issues, CAE Lab for advanced simulations and an indigenously
developed sled facility for crash testing simulations. Additionally, ARAI obtained a patent for innovative
CNG/LPG technology, which aimed to promote cleaner fuel alternatives in the automotive sector,
reflecting organization's commitment to sustainable and indigenous solutions.

2004 : Certifications, Testing Innovations, and Cultural Inauguration

Year 2004 was marked by ARAIl's focus on quality certifications, innovative testing methods, and
community engagement. ARAI achieved accreditations for ISO 14001 (Environmental Management)
and OHSAS 18001 (Occupational Health and Safety), while deploying an Integrated Management
System (IMS) to streamline operations. They developed a load-based test methodology specifically for
evaluating two-wheelers under real-world conditions, ensuring better performance and safety
standards. To foster positive work environment, ARAI also built Ganesh Temple, blending cultural
traditions with professional endeavors.

2005 : Expansion, Education and Prestigious Awards

In 2005, ARAI expanded its geographical reach and educational initiatives, while earning prestigious
international and national awards for excellence. Regional Centre North (RCN) became fully operational,
extending ARAI's services across northern India. it established India's first Inspection and Certification
(I&C) Center and launched ARAI Academy with an initial batch of 25 students, aiming to build skilled
manpower in automotive research. Recognition came in the form of SAE International Award for
Environmental Excellence, Golden Peacock National Award for Quality and Barcelona Award for
Automotive Innovation. To strengthen its brand identity, ARAI unveiled new logo accompanied by a
motto emphasizing research and innovation.

2006 : Advanced Emission Testing Infrastructure

Building on its infrastructure in 2006, ARAI focused on advanced emission testing facilities to support
vehicle safety and environmental standards. Under the NATRIP (National Automotive Testing and R&D
Infrastructure Project) initiative, they established a new Emission Lab equipped for rigorous tests
including drop, pressure and fire simulations. This enhancement allowed ARAI to conduct
comprehensive evaluations of vehicle components, contributing to safer and more reliable automotive
productsin India.

2007 : High-Profile Events and Enhanced Testing Capabilities

The year 2007 saw ARAI host high-profile events and expand its testing and monitoring capabilities, with
involvement from national leaders. SIAT 2007 (Symposium on International Automotive Technology )
was inaugurated by then Hon' President of india Dr. A.P.J. Abdul Kalam, highlighting ARAI's role in the
automotive industry. ARAI conducted air quality monitoring for Pune City to address urban pollution
concerns. Additionally, ARAI set up the CISPER EMC (Electromagnetic Compatibility) Chamber for
testing electronic systems in vehicles. Regional Centre North (RCN) was transferred to NATRIP, further
integrating regional operations into a national framework.
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2008: Specialized Studies on Emissions and Human Factors

In 2008, ARAI delved into specialized studies to understand vehicle emissions and human factors in
automotive design. They conducted a study on nanoparticle emissions, which are tiny particles from
vehicle exhaust that can impact air quality and health. ARAI also performed Size India anthropometry
study to gather data on human body dimensions for better vehicle ergonomics and safety. Furthermore,
they carried out a 2D-road profile survey to analyze road conditions, aiding in the development of
vehicles suited to Indian terrains and infrastructure.

2009 : New Labs, Fuel Studies and International Ties

Expanding its research scope in 2009, ARAl invested in new laboratories and international collaborations
while exploring alternative fuels. A new engine lab was established under NATRIP to facilitate advanced
engine testing and development. They studied the effects of 10% ethanol blend in gasoline on emissions
and material compatibility, promoting eco-friendly fuel options. Regional Centre South (RCS) was
started to cover southern India. Internationally, ARAl appointed a representative in Korea, strengthening
global partnerships in automotive research.

2010:International Projects and Digital Advancements

The year 2010 was pivotal for ARAl's international engagements, industry attachments and digital
advancements in automotive approvals. Benchmark International consulting project was undertaken for
Nigerian Government, sharing expertise in automotive standards. The Forging Industry Division was
attached to ARAI, broadening its scope to include metalworking processes. ARAI created an interactive
CD for CMVR-TA (Central Motor Vehicles Rules - Type Approval) Handbook to educate stakeholders.
They hosted first International Conference on Automotive Materials & Manufacturing (AM&M),
fostering global knowledge exchange. ARAI also initiated its first international engine development
project from the concept stage and launched online e-Type approval facility (DELTA), streamlining digital
processes for vehicle certifications.

Directors of the Decade from 2001 To 2010

Mr. B. BANOT  Mr. S. R. MARATHE
1999-2005 2005-2014
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